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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution SRl MURUGHA RAJENDRA SWAM JI B. ED AND
M ED COLLEGE

Name of the head of the Institution Dr . Raj ashekhar Raghunat h Shirval kar

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08472265502

Mobile no. 8310786534

Registered Email drraj shirval kar @mai | . com

Alternate Email rect _9@ahoo. com

Address Sri. Miurugha Rajendra Swamiji B.Ed and
M Ed Col | ege Saraswati pura, Kusnoor
Road

City/Town Kal abur agi

State/UT Kar nat aka




Pincode 585106
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr.CGeeta R M

Phone no/Alternate Phone no.

08472265502

Mobile no.

9845961837

Registered Email

drraj shirval kar @mai | . com

Alternate Email

geet amagi 2007@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://rectglb.org/bed/

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://rectglb. org/bed/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecleela oy Period From Period To
1 B 2.22 2017 28- Mar - 2017 27- Mar - 2022
6. Date of Establishment of IQAC 15-Jan- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://rectglb.org/bed/
http://rectglb.org/bed/

Envi ronnent al Day 05- Jun- 2019 90
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | NI | NI | 2019 0
00

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Incul cate desirable attitude and val ues anong students.

needs and chal | enges of the society.
in the various |inkages of school

and col | eges.

reach out to the society through outreach programes.

Sensitize students to the
Initiate sharing of expertise by the faculty
Encourage faculty and students to
On Canpus I nterviews.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Nat i onal Level Conferences

Nat i onal
Educati on Pol i

cy

Conf erence On Nati onal

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17447_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17447_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17447_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/17447_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 03- Mar - 2017
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 30- Nov- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The term*“MS” itself is self

expl anatory. A Managenent | nformation
Systemor MSis a central data
reposi tory capable of not only

gat hering, organi zing, and storing
student data but al so processing and
analyzing it and generating various

reports fromit. This is MSin a
br oader sense.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution has an effective nechanismfor well-planned curricul um and
docunentation. It inplenments the process of conpletion of curriculumw thin the
stipulated tine to attain the progranme outcones effectively. i) Collegel
Institution level: To execute the curriculumconpletion in tinme, the college
prepares an Academnic cal endar very neticulously and uploads it on the website
before the acadenm c year comences. This is an effective nmechani smwhich sets
the goal of curriculumconpletion in the teaching and |earning system
Accordingly an effective tinme table is prepared. Teacher being the inportant
source of learning process, the appointnments of the teachers are done well in
advance before the commencenent of the academ c year so that teaching is not
hanpered. The coll ege declares the dates of the University and Col |l ege
Exam nati ons well in advance so that students get anple tinme to prepare for
exam nations and the teachers conplete the curriculumin time. The list of
hol i days as per University and State circulars is put on the notice boards and
on website for the planning of the academ c sessions. ii) Departnent Level
Departnents are the fertile units of higher education nodul es where a | ot of
churning on the acadenic front happens regularly. Al the departnents take




departnental neetings on the regular basis with Principal to supervise the
teachi ng-1earning process. Different innovative teaching nethodol ogi es,
creative pedagogies, new initiatives and activities to be organi zed and
i npl emented to conplete the curriculumeffectively are discussed in the
departnental neetings. The departnental tinetable is prepared and the care is
taken to see to it that it is getting executed properly. The workload is
distributed to the staff-nenbers. The care is taken to conplete the curricul um
in a stipulated tine. The head of the departnent takes review of the
departnental activities fromtinme to tine. The departnents anal yze the results
at the end of the examinations to gauge the | earning outcones of the students.
The renedi al coachi ng hel ps the needy students to do better in their
exam nations. The enphasis is given on the conceptual clarity of students in
renedi al coaching. It is also noticed that certain courses demand ri gorous
training and advanced know edge to gain insights fromthe curriculum To cater
to the needs of such instances, the departnents conduct library orientation for
the students. iii) Individual level: The inplenmentation of curriculumis
snoot hly adm ni stered by teachers. Every teacher follows individual tinetable
Cl ass-wi se, course-w se and nunber of |lecture wise teaching plan is prepared by
the individual teacher. Teachers conplete the curriculumw thin the stipul ated
time. Every teacher enjoys the freedomto follow any innovative idea of
teachi ng they wi sh.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Devel opnent

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Soft Skill Ni | 10/ 05/ 2019 30 Onn Spoken

Engl i sh

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

Gul barga University

Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
30

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Di sastar Managenent 22/ 10/ 2019 90

Tenper achivenent by B 27/ 07/ 2019 88
K Sumta

How to Organi ze waste 09/ 11/ 2019 86




managenent by Nagar at na
Deshmane P R O Public
Coor por ati on Kal abur agi

St age Management and 02/ 11/ 2019 84
di al ogue delivery in
presenting | esson by
Hari kri shna Resource
per son NI NASAM Shi vanpga

Public Speaking Skills 03/ 12/ 2019 89
by Ms Kesar, Advancity
the way for enlightennment

How to Prepare 27/ 11/ 2019 85
CV/ Resunme By Ms. Shar adhi
and Ms. Riya

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Action Research 95
BEd Field Wrk 95
BEd I nt er nshi ps 95
VEd I nt er nshi ps 49

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected at various levels viz. Student, Parents, Teachers and
Alummi . Then the feedback is analyzed at upper nanagenent and the action taken
once the feedback is received. Feedback of all is sought regularly about
infrastructure and | earning resources for ensuring their satisfaction.

Accordi ngly, continuous review of infrastructure and | earning resources is
carried out by respective conmittees and the recommendati ons are integrated for
upgradi ng, nmaintaining and utilizing physical, academ c and support facilities.
Feedback is also taken fromfaculty and experts regardi ng teacher education
trends and feedback to identify new demands in teacher education. Structured
feedback is taken from student, alumi, enployers and experts from academn a and
research through course revi ew feedback. A Team of faculties takes feedback of
internal and external Subject experts including feedback of all course
faculties of canpuses to define the course objective, contents, |earning

out comes and assessnent tool and put up the reconmendations. Feedback is taken
fromem nent experts to integrate their feedback while defining curricul um




processes.

programme. Feedback from students is also taken through CR neetings and
corrective nmeasures are taken accordingly to inprove the teaching | earning

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
Med Teacher 50 55 36
Educat i on
BEd Teacher 100 110 90
Educat i on
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 90 36 16 6 2
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 5 14 2 2 4
View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our institution, mentoring system for establishing a better and effective relationship between student and
teacher and also continuously monitor, council and guide students in educational and personal matter. All
teachers work as mentors for students allotted to them. The students must feel to confide in their mentors. This is
a continuous process till the end of academic career of student. The aim of student mentor-ship is — 1. To
enhance teacher —student relationship. 2. To enhance student’s academic performance and attendance. 3. To
minimize student’s dropout ratio. 4. To monitor the student’s regularity and discipline. 5. To enable the parents
to know about the performance of regularity of wards. The IQAC had taken the initiative of implementing the
mentoring of students. Students are based on the streams of studies. Mentors maintain and update the
mentoring format after collecting all necessary information. Mentors are expected to offer guidance and
counseling as and when they required. It is the practice of mentors to meet students individually or in groups. In
isolated cases parents are called for counseling and their special meeting with the principal at the suggestion of
the mentor. If a student is identified as having weakness in particular subject, it is duty of mentor to apprise the
concerned subject teacher. Though, the system has only been implemented in the last few years, significant
improvement into the teacher — student relationship is observed. This system has been useful in identifying slow
and advanced learner ad through a careful examination of each mentors report the college has organized
‘Remedial Classes’ in identified topics. HOD will meet all mentors of his/her department at least once in a



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17447_ict_tools_1640430210.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17447_e_resource_1640948656.xlsx

month to review paper implementation of system. Advice mentors wherever necessary. Type of mentoring done
in our institution are- 1. Professional Guidance — Regarding professional goals, selection of career and higher
education. 2. Career Advancements — Regarding self-employment, entrepreneurship development, opportunities,
morale, honesty, integrity required for career growth. 3. Coursework Specific — Regarding attendance and
performance in present semester and overall performance in the previous semester. 4. Lab Specific — Regarding
Do’s and Dont’s in the lab. Outcomes of the system a) The attendance percentage of the students has
increased to greater extent. b) The number of detainment of students has decreased consistently. c) Due to
direct communication between mentor and the student, there was good improvement in student-teacher
relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
126

22 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

Nill

Ni Il

Nill

Nill

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Raj ashekhar Pri nci pal Dr. Anbedkar
Shi rval kar Fel | owshi p Nati onal
Awar d- 2019 was
conferred by
Bharatiya Dalit
Sahitya Akadem for
35t h Nati onal
Conference of Dalit
writers Del hi
2018 Dr. GCeeta R M Associ at e Bhoon Yoga
Pr of essor Foundati on Trust
Kal abur agi
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

examination
BEd C389 4 15/ 02/ 2020 Nill
VEd C463 4 17/ 10/ 2020 NIl
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

mentoring systemfor establishing a better and effective

In our institution,
and al so continuously nonitor, council

rel ati onshi p between student and teacher



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17447_Evaluation_1640940104.xlsx

their
st udent.

speci al

mentors for
ment or s.

regularity of wards.
mentoring of students.

i nformation.
t hey required.
in groups.

nmeeting with the principal
system has only been inplenented in the |ast few years
relationship is observed. This system has been
in identifying slow and advanced | earner ad through a careful

exam nation of each nmentors report the coll ege has organi zed ‘' Renedi a

into the teacher
usef ul

and gui de students in educational
students allotted to them The students nust feel to
This is a continuous process till
The aim of student nentor-ship is — 1. To enhance teacher —student

relati onship. 2. To enhance student’s academi c performance and attendance. 3.
To m nimze student’s dropout 4. To nmonitor the student’s regularity and

di sci pline.

ratio.

and persona

matter. Al

t eachers work as

confide in

the end of academ c career of

5. To enable the parents to know about the performance of

The 1 QAC had taken the initiative of
Students are based on the streans of studies.

mai ntain and update the mentoring format after collecting al

Mentors are expected to offer

i npl ementing the

Ment or s

necessary
gui dance and counseling as and when

It is the practice of nmentors to neet students individually or

— student

in identified topics.

signi ficant

In isolated cases parents are called for counseling and their
at the suggestion of the nentor.

Though, the
i mpr ovenent

Cl asses’

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

cal endar
Nat i onal

speci al

Extra-curricul ar

curricul ar

exam nati on days,
Proj ect Assignnent,
Subm ssi on of

Cel ebration of National
Anni ver sary,
days,
verification,

and extra-curricul ar
institute adhered to avail abl e worki ng days,
Admi ssi on process,
Tentative University Exam nation days of senester,
Assessnment work i.e
Cl ass tests,
| CT Lectures,
Cel ebration of various Birth and Death
sampling plantation etc. and
Depart nment al

Publ i ¢ hol i days,

i npl enentation on it.
related curricul ar,

and co-curricul ar

regul ati on acadenmic activity run in college throughout the year
begi nning of session institution prepared an academnic cal endar to organi ze the
activities in the institution.

al | ocati on of
Theory Assi gnnment
| nt er nal

As per
Co-curricul ar

Institution prepared a Cal endar as per the schedul ed prescribed by the
affiliating university for

i npl ementation of Curriculumand participation in

Sci ence day,
cel ebration of weeks like wild life,
Departnmental unit tests,
various Literacy days,
organi zi ng workshop / seminar activity are planned nonth wi se and nmekes

Institution follows all the

activities for the

better

Activities.

| nt er nal

Assessnent work,

academ c cal endar
and Extra-curricul ar
academ ¢ wor k.

Educati ona

As per

tour,

uni versity

rul es and
At the

I n acadeni ¢

short and | ong Holi days,

Senester w se Teachi ng Pl ans,

Tentative practi cal

Practi cal
GQuest

Senmi nar activity,
assi gnnent,
Lect ures,

st ock

Awar eness Programmes and rallies,

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://rectglb. org/bed/

2.6.2 — Pass percentage of students

Educati on

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
C389 BEd Teacher 96 96 100



http://rectglb.org/bed/

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://rectglb. org/bed/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 00 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

I nvent ed and devel oped a Educat i on 08/ 03/ 2019
concept Nano- Teachi ng

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nl

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 1 6. 25
I nt ernati onal Educati on 1 5. 87
I nt ernati onal Educati on 1 5.52



http://rectglb.org/bed/

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Educati on

3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 00 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | nil nil Nill Nill Nill 00
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem Ni |l 7 Nl Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness on Food Worren and Child 3 40
and Nutrition for Devel opnent board
Post delivery wonen and Jilla Stree
Shakti Vakkoot a
Legal advi sing Worren and Chil d 5 50
for wonen and child| Devel opnent board
and Jilla Stree
Shakti Vakkoot a
Wnen Mahi | a 3 45
sensitization Pragati para Vedi ke

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17447_journals_notified_on_UGC_1640935138.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17447_Books_and_Chapters_1640432183.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17447_Faculty_participation_1640251575.xlsx

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Rul es and In Awar eness on 3 25
regul ati ons of Assoi cation Fol | owi ng
Road safety with Traffic Traffic Rul es
nmeasur es Police Station
Awar eness on Traffic Provi di ng 2 20
vehicl e police station awar eness of
docunent s docunent s
relating to
| i cense,
i nsurance,
emi ssi on
certificates
etc
Af orestation St udents unit Preparation 3 65
of the seed
bal | s

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resour ce person 2 Sel f 1
Speci al Lecture 2 Sel f 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship

I nt ernship

Uni versity
school

11/11/ 2019

25/ 01/ 2020

48

I nt ernship

I nt ernship

Gover nnent
H gh school,
Jayanagar

11/11/ 2019

25/ 01/ 2020

48

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/17447_Collab_activities_1640877306.xlsx

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SRJ 03/ 05/ 2017 soft Skills 30
(continuation)
Vi vek Jagrut hi 12/ 05/ 2018 Yoga and 35
Yoga Vi dya Peeth Medi tation
(continuation)
Haneed Pai yara 05/ 01/ 2018 Facul ty Exchange, 15
Col | ege of NAAC Awar eness,
Educati on Speci al Lecture,
(continuation) Staff and Student
Exchange
Aryan Col | ege of 12/ 07/ 2018 Facul ty Exchange, 10
Educat i on NAAC Awar eness,
(conti nuation) Speci al Lecture,
Staff and Student
Exchange
Mul tiple 22/ 02/ 2019 coor perati on, 2
Institutions Promoti on and
f ocusi ng Net wor ki ng of | QAC
Wonen and Child 22/ 02/ 2019 Enpower nent 30
Devel opnent board programres for
and Jilla Stree WOITEN
Shakti Vakkoot a

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

80000

48650

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17447_augmentation_details_1640929528.xlsx

Bi yani Technol ogy
LMS sof tware

Partially

V.B 6

2016

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

Text
Books

5240

1118958

Nill

Nill

5240 1118958

300
Ref er ence
Books

32700

Nill

Nill

300 32700

Jour nal s 10

12000

Nill

Nill

10 12000

CD &
Vi deo

200

5000

Nill

Nill

200 5000

No file

upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc
Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Orprakash H M PPT on NEP 2019 Ms Power Poi nt 14/ 06/ 2019
Dr. Qmprakash H M Pl agi ari sm Ms Power Poi nt 07/ 08/ 2019
Dr. Omprakash H M Educat i onal M5 Power Poi nt 15/ 06/ 2019
| ssues
Qpportunities for
Mai nstream ng with
respect to Tribes:
A Sust ai nabl e
Devel opnent al Goal
Dr. Orprakash H M M Ed di ssertation M5 Power Poi nt 23/ 08/ 2019
sanmpl e PPT -21.8.19
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 51 1 1 0 1 5 50 0
g
Added 0 0 0 0 0 0 0 0
Tot al 51 1 1 0 1 5 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-conten

t development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/17447_e-content_by_teachers_1640932289.xlsx

Wonen Enpower nent
https://ww. slideshare. net/Raj ashekharS
hi rval ka/ wonren- enpower nent - t hr ough-
educat i on- wonen- education

Cooperative Learning
https://ww. slideshare. net/Raj ashekhar$S
hi rval ka/ cooper ati ve-| earni ng-
educat i onal -t echnol ogy

Acti on Research

https://ww. slideshare. net/Raj ashekhar$S
hi rval ka/ acti on-research-143594360

Teachi ng Technol ogy

https://ww. sl i deshare. net/Raj ashekhar S
hi rval ka/t eachi ng-t echnol ogy- 143591833

M cro Teaching: Skill of Introducing
a | esson https://wwv. slideshare. net/Raj ashekharS
hi rval ka/skill-of -i ntroduci ng-1esson

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
50000 21210 50000 38700

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical facilities: Physical facilities including | aboratories, class roons,
and conputer are nade available for the students those who are adnmitted in the
col l ege. Students seeking admi ssion to desired courses including a | aboratory
curriculum are charged for the | aboratory expenses at the tine of the adni ssion

as suggested by university as well as managenent. The cl assroons boards and
furniture facilities are utilized regularly by the students. The mai nt enance
and cl eaning of the classroons and the | aboratories are done with the efforts
of the house keeping staff. The college garden is nmaintai ned by the gardener

appoi nted by the college. The coll ege has adequate nunber of conputers with
i nternet connections and the utility software distributed. The library is also
provided with LAN facility for the conputers and they are enriched with the
library software. Electrical and plunbing rel ated nmai ntenance is done with the
hel p | ocal skilled persons and the expenditure is done from budget gai ned by
college fromdifferent sources. Academ c and support facilities: The academnc
support facilities like library, sports and other platforns supporting overal
devel opnent of the students. A provision of the budget for the library
mai nt enance is made by the coll ege managenent. The activities |like fum gation
and keeping library clean is done frequently by library staff.

http://rectglb.org/facilities/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



https://www.slideshare.net/RajashekharShirvalka/women-empowerment-through-education-women-education
https://www.slideshare.net/RajashekharShirvalka/women-empowerment-through-education-women-education
https://www.slideshare.net/RajashekharShirvalka/women-empowerment-through-education-women-education
https://www.slideshare.net/RajashekharShirvalka/cooperative-learning-educational-technology
https://www.slideshare.net/RajashekharShirvalka/cooperative-learning-educational-technology
https://www.slideshare.net/RajashekharShirvalka/cooperative-learning-educational-technology
https://www.slideshare.net/RajashekharShirvalka/action-research-143594360
https://www.slideshare.net/RajashekharShirvalka/action-research-143594360
https://www.slideshare.net/RajashekharShirvalka/teaching-technology-143591833
https://www.slideshare.net/RajashekharShirvalka/teaching-technology-143591833
https://www.slideshare.net/RajashekharShirvalka/skill-of-introducing-lesson
https://www.slideshare.net/RajashekharShirvalka/skill-of-introducing-lesson
http://rectglb.org/facilities/

Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Ni | Nill 0
b) I nternati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

for Ist Sem

enhancement scheme enrolled
Orientation 04/ 10/ 2019 85 Sel f
Programme |V Sem
Orientation 04/ 10/ 2019 88 Sel f
Programme || Sem
Oientation 11/ 03/ 2019 92 Sel f
Programme |11 Sem
Orientation 11/ 03/ 2019 90 Sel f
Programme | Sem
Language | ab 16/ 03/ 2019 15 Sel f
Renedi al Coachi ng 07/ 02/ 2020 12 Sel f
for |IVst Sem
Renedi al Coachi ng 29/ 07/ 2019 10 Sel f
for Illst Sem
Renedi al Coachi ng 07/ 02/ 2020 14 Sel f
for Ilst Sem
Renedi al Coachi ng 29/ 07/ 2019 12 Sel f

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 80 10 Nill Nill
Gui dance and
Counsel i ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17447_Scholarships_1640605388.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed

visited participated visited participated

O chid Int 40 10 Nill Nill Nill

ernati onal

School

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 14 Nill Nill Nill Nill
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 6
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Yout h Festi val Intercoll egiate 25
festival
Qut door Institution 70

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l 00 Nl Nl Ni Tl 000 00
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Principal will notify the students of the process for selection as a student
representative. Every year one student representative is selected from each
class. These representatives elect office bearers of the college union. The
col | ege union consists of Chairperson and vice-chairperson fromthe third
Senester students. They also elect a secretary and two joint secretaries. There
is afine arts club for which a secretary and two joint secretaries are
el ected. Additionally there are two organi zing conmttee nenbers. Every year



https://assessmentonline.naac.gov.in/public/Postacc/Placement/17447_Placement_1640944256.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/17447_Progression_1640944173.xlsx

cultural conmittee organi zes many conpetitions during national festivals. Youth
festival is also one of the inportant activities of the cultural commttee.
Rol e of the student association and student council 1. To officially represent
all the students in the college. 2. To identify and sol ve probl enms encountered
by the students in the college. 3. To communicate its opinion to the college
adm ni stration on any subject that concerns students and on which the counci
wi shes to be consulted. 4. To pronote and encourage the involvenent of students
in organizing college activities Student Council represents students’ conmunity
in Internal Quality Assurance Cell. It helps institute to collaborate with
industries to create opportunities to network and build rel ationship. The
student council takes active part in Swachh Bharat Abhiyan Schenmes for the
devel opnent of the nearest villages in the area of environnment cleanliness,
child education, health and hygi ene programmes, social afforestation etc. They
conduct a mninmum of two progranmes in each of the village. The student counci
al so i nvolved various Progranme.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Ni |

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and participative nmanagenent to achi eve excell ence by
i nvolving faculty, staff and students in all its activities at various |evels.
It has a well-designed organi zational structure with different bodies and
commi ttees and wel | -defined processes to provide | eadershi p and manage
different functions and initiate tinmely action, in tune with its vision and
m ssion. The institution has a nechani sm of providing operational autonony to
various functionaries in order to ensure a decentralized governance system 1
Top Level The nenber secretary of the governing body and chairperson of the
| QAC. The I1QAC in consultation with the Teachers’ Council nomi nates different
comm ttees for planning and inplenmentation of different academ c, student
adm nistration and related policies. Al acadenic and operational policies are
based on the unani nous deci sion of the governing body, the I QAC and the
teachers council. 2 .Students Level:- For the devel opnent of students, various
cells and clubs are established at college |evel. Students are enpowered to
play inportant role in different activities. Functioning of different roles and
responsibilities at various clubs and committees for further reinforces
decentralization 1. Cultural Secretary 2. Boys commbn room secretary 3. Grls
common room secretary 4. Students wel fare and social services secretary 5.
Cant een nai nt enance secretary 6. Departnental association responsibilities 7.
Conmput er center mmintenance responsibilities 8. Anti ragging Conm ttee nenbers
responsibilities




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

The college follows rules regul ations
of affiliating university for
adm ssions. - Admi ssions are done
purely on nerit basis and according to
reservation policy of the state govt.

Curri cul um Devel opnent

Curriculumis devel oped by the
affiliating University. The nmenbers of
Staff on various boards send
suggestions for inprovenent.

Teachi ng and Learni ng

Apart fromclass room |l ecture method
Group discussions, field studies,
sem nars are used for teaching. Peer
learning is pronoted in and outside the
class. Study tours are organi zed for
maki ng | earning nore effective as per
requirement.

Exam nati on and Eval uati on

Apart fromclass room |l ecture method
Group discussions, field studies,
sem nars are used for teaching. Peer
learning is pronoted in and outside the
class. Study tours are organized for
maki ng | earning nore effective as per
requiremnent.

Research and Devel opnent

B Ed Student conduct Action Research
under the gui dance of Supervisor. M Ed
students conduct Research activity
under the gui de.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library is regularly updated and
upgraded by addi ng new Text books,
ref erence books , Research journals,

nmagazi nes, news papers, e-Journals E-
books.
Human Resour ce Managenent Menber of Faculty other Staff details

i ke | eaves,
ot her etc.,

sal ary paynent TA , DA and
are maintai ned regul arly.

[ ndustry Interaction / Coll aboration

There is no col |l aboration with any
i ndustries presently. Institution has
col I aboration with the schools and
ot her teacher education institution.
Students participates in schools and
practices | essons and other interna
academ c activities.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Student Adm ssion and Support

The coll ege admts 50 seats under the




managenent quota and the other 50 seats
fromthe government through CAC
(Centralized Admission Cell). The CAC
sends the details of students through
online procedure. The valid reservation
norns pertaining to SC ST/ OBC,
differently abled courses through a
centralized admi ssion procedure laid
down by the Govt. of Karnataka.
Managenent quota adni ssions taken
through nerit |evel.

Exami nati on Exans are conducted as per cal endar
of events given by affiliated
Uni versity.

Pl anni ng and Devel opnent The coll ege council and Steering
Conmittee under the | eadership of
Princi pal conduct discussions regarding
the devel opment of College. On the
basi s of the decisions nmade in the
council and steering commttee, the
acadeni c cal endar conmittee prepare the
action Plan for the acadenic year. The
draft of this action plan is circul ated
anong all the faculty nenbers for the
nodi fi cati on of the academ c cal endar.

Admi ni stration The Adnini strator sends Infornmation
to students and staff through the
emai |l s, Whats app and ot her nedi a.

Fi nance and Accounts Salary is credited to the bank
accounts of staff through the
desi gnat ed bank of college that is
andhra bank now Uni on bank of | ndi a.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2019 Capacity RECT 1000
Dr . Raj ashekhar Bui | di ng Kal abur agi

R Shirval kar |[through Institu
te-University
Col | aborati on

2019 Dr . OVPRAKASH Two Days RECT 5000
H M Nati onal Level Kal abur agi
Mul ti di sci plina
ry Conference

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year | Title of the

Title of the | From date | To Date | Number of | Number of |




professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Nill Pr of essi Nill 5
onal 11/03/2019 |11/ 03/ 2019
training
on Adminis
tration
2019 Creation Nill 10 Ni |l
of E- 25/ 02/ 2019 |25/ 02/ 2019
cont ent

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

nil Nill Nill Nill 00

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Ni |l Nill Ni |l Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Hand Loan Hand Loan Instal ment given to
students in fees

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, Internal Audit: Principal invited to submt their carefully processed
budget proposal for every academic year with a nonthly break up to the accounts
departnent. This budget proposal is formulated after |engthy discussions at
departnent neetings organized by the head of the departnent. They arrive on a
concl usi ve sunmary after discussing the essential requirenents of the needs of
col l ege including the budget required for student devel opnent activities like
guest | ectures, sem nars, workshops and conferences etc., Sinmlarly for
Conmput er lab and Library.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion 111)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.




6.4.3 — Total corpus fund generated

000

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Managemnent
and Princi pal
Admi nistrative No Nill Yes Management
and Princi pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent s suggested organi zi ng coachi ng classes on TET, CET, SET and NET. G ve

activities to develop health and well ness of their wards Parents

nor e physi cal
life skills.

asked us to encourage students on devel opnent of

6.5.3 — Development programmes for support staff (at least three)

Trai ni ng on Accounts Yoga techniques for stress managenent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Feedback is anal yzed and acted upon Col |l ege has organi zed semi nars/conferences
and wor kshops Laboratories and classroons are inproved

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Excel File Nill Nill Nill Nill
Upl oaded

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sel f - Def ense 25/ 06/ 2019 26/ 06/ 2019 40 50
Wor kshop for

Grls Boys

Colden Grl 15/ 11/ 2019 16/ 11/ 2019 50 Nill

Awar d



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/17447_Quality_Initiatives_B_1640946164.xlsx

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Rai n Harvesting System Solar Panels, LED Bul bs, Water pots for birds .
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nl
Ranp/ Rai | s Yes Nl
Braille No Ni Tl
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Nill
Speci al skill No Nill
devel opnent for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 2 Ni |l 5 Cl eanl i 90
ness Cl eanli ne
ss canpai
gns, Envi
ronnent al
and
Heal t h
i ssues

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr of essi onal Ethics

15/ 02/ 2019

The code of conduct is
circulated to various
st akehol ders vi a
circulars and notices
whi ch are promnently
di spl ayed on the coll ege
noti ce board, Prospectus
and institutional
websi te.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Envi rnonent al Day 05/ 06/ 2019 05/ 06/ 2019 97
Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 90
I ndependence Day
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 92
Cel ebration of 17/ 09/ 2019 17/ 09/ 2019 95
Kal yan Kar anat aka
Day
Di saster 22/10/ 2019 22/10/ 2019 105
Managenent trainig
pr ogr anme
Nat i onal 11/11/ 2019 11/11/ 2019 96
Educati on Day
Worl d Human 10/ 12/ 2019 10/ 12/ 2019 90
Ri ghts Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

“Gft a Plant” initiative with all Practice Teaching Schools Recycling wet
waste and using it for the plants in the canpus garden. Verm conpost pit is
used to generate organic nmanure for all the plants in the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice Practice-I Title: Training and Placenent Cell Aim To place the
maxi mum nunber of students through On Canmpus and O f Canpus by giving training

to students on Conmunication, Interview skill etc,. Objectives: 1. Devel oping
the overall performance of the students to nmeet the School/ Coll ege recruitnent
process. 2. To notivate student to devel op Teaching skill, content presentation
and Soft skill in terms of career planning, goal setting. 3. To notivate

students, aspire for higher studies and guiding themto take conpetitive exans
such as KSET, NET, TET, CET etc,. Description: The Placenment Cell plays a crucia
role in locating job opportunities for Under Graduates and Postgraduates
Regul ar passing out students fromthe college by keeping in touch with reputed
School and col |l eges. The Placenent Cell operates round the year to facilitate
contacts between School and colleges.. The nunber of students placed through
the campus interviews is continuously rising. On invitation, many reputed
School and colleges visit the institute to conduct interviews. The Pl acenent
Cel | organi zes career guidance programmes for all the students starting from
first year. The cell arranges training progranmes |ike Mck Interviews, Goup
Di scussi ons, Comuni cation Skills Wrkshop etc and it al so organi zes Public
Sector Exam Training for students who are interested to join Governnent
Sectors. Inpact: 1. Personality Devel opnent Program 2. Comuni cation Skills
Program 3. G oup Discussion Practice 4. Mck Interview Sessions 5. Public
Sector Conpetitive Exans Training 6. Industry Internship Progranms 7. Regul ar
Al ummi - Student Interactions Practice-I1 1. Title of the practice: Enrichnent of
t eachi ng net hodol ogy through I CT 2. Objectives of the Practice: To pronote
technol ogi cal nethods to chalk and talk To notivate students towards innovative
| earning. To have unlimted resource in support of |earning. To accelerate the
teaching and learning efficiency To increase know edge conprehensi on, practical
skill and presentation skill 3. The context: 21st Century is the century of
technol ogy. Technol ogy which is used in all aspects of life. Information and
communi cation Technol ogies is potentially powerful tool for extending
educati onal opportunities. ICT plays very inportant role in the devel opnent of
know edge. | CT has changed the teaching and | earning process. Today Education




has becone student centered due to ICT. ICT has changed the traditional nethods
in teaching and | earning process and introduced new met hods which are effective
and useful for students. There is a belief that |ICT can enpower teaching and
| earni ng process. Transform ng teaching and | earning processes from being
teacher centric to student centric. Now a days the role of Information and
Conmruni cati on Technol ogy (I1CT), especially internet in the education sector
pl ays an inportant role. Educational |ICT through curriculumintegration has a
significant and positive inmpact on student achievenent, especially in terns of
Know edge Conprehension, Practical skill and Presentation skill in many
subj ects. Hence, we choose “Enrichnent of teaching methodol ogy through I CT”
one of our best practices. 4. The practice: Informati on Conmuni cations
Technol ogy (I CT) enabl ed teachi ng net hodol ogi es are being followed by the
faculty menbers in class roons as a conplenentary tool for conventiona
teachi ng nmethods. The use of nultimedia teaching aids |ike, LCD projectors,
smart classroons and internet enabled conputer systens are usually enployed in
class room Wth the help of internet, anyone can browse e-books, subject
matter, research article etc. 5. Evidence of success: Information and
communi cati on Technology is playing an inportant role in education. ICT can
make teaching and | earning process nore effective and easier. Teaching and
| earni ng has become student centered due to ICT. Students are perform ng better
using ICT tools rather than traditional method teaching nmethod. The faculty
menbers have benefited by the nultinedia presentation, video | ectures etc. 6.
Probl ens encountered and resources required No mgjor problens encountered. Lack
of technol ogi cal support Iike range of W-F , internet etc. Lack of funds to
i mpl enment all the desired objectives

is

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://rectglb. org/bed/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Provide the details of the performance of the institution in one area
distinctive to its vision, priority and thrust Wb link of the institution -
http://rectglb.org/about-us/ Wl cone to Reshm educational and charitable
trust! Education is making students aware of the infinite potential wi thin and
bringing it up so that the result is the transformation of personalities.
Education should bring students out of their confort zone and chall enge themto
reach out to their best of their abilities. In the era of the 21st Century,
where we deal with know edge workers and have students who are fl ooded with
information fromall sides, the role of the teacher becones all the nore vital.
Teachers in this era have to be by the side of the students help them
di stingui sh between the right and wong know edge, notivate themto find their
potential, find thenselves as they grapple with chall enges and connect them
with their inner conscience so that they adhere to the right values and
principles and energe not just as successful in the world but significant

bei ngs who have touched |ives around and nade the world a better

pl ace At
Reshm educational and charitable trust, you will find the right environnent,
the right facilities, the right academ cs, teachers and experts who w ||l engage
your ward into constructive |learning activities that wll

bring out and nurture
the Il eaders in hinmlher. Continuing the |egacy of ny father, Late Sri. Nagendra

Reshm , who had a dream and Moto of “Each one, Teach one” to which we are
committed to giving the very best of all essentials in the field of academ cs
so that we see the notto conming true in the lives of our students and we rest

in the assurance that somewhere sone soul has breathed better

because of Reshmi
educational and charitable trust.

The first step into Educational trust is that



http://rectglb.org/bed/

gi ant step forward, where students enbark on the great adventure of discovering
the wide world outside and the depth of the world within. As we hold the little
finger and gui de the young ones forward, we realize the responsibility of
nurturing their curiosity igniting their mnds to pierce the skies, helping
themto discover the world of books and richness of experience and today —
master the magic of technology and |imtless span of cyberspace W aimto
create in our students a cutting edge that will bring success in the energing
conpetitive world. In this highly conpetitive world, Reshm Educational and
Charitable Trust stand as a beacon providi ng unbounded access to information
that can be transformed into conprehensive and indi spensabl e knowl edge. W do
it by providing the ‘School Mdel’ and ‘Integrated Mddel’ of teaching which

inmparts education with an extra push and a nudge. W enphasize instilling
confidence and i ndependence pronoting critical thinking that will help the
students to act and react in real-life situations. Not only is the education

i nparted but opportunities are provi ded whereby the students |learn and test the
applicability of the know edge acquired.

Provide the weblink of the institution

http://rectglb.orqg/

8.Future Plans of Actions for Next Academic Year

I ntroduci ng new Val ue added courses. Introduce Career and Skill based courses.
Creati ng awar eness about canpus C eanliness. To initiate nore scholarships to
reward the students for various achievenents. To give additional thrust to Canpus
Pl acements Initiatives. ldentify Talent and pronpte students to participate in
various sports cultural activities. Environmental Substance Progranmes.
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